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entering the field as “nearly 50 per cent of all new teachers in North $PHULFDOHDYHWKHSURIHVVLRQ






















leaving the profession” (p. 1319). Scherff’s claim that negative emotions are contributing to the 
ULVHRIWHDFKHUDWWULWLRQDFNQRZOHGJHVDJURZLQJFRQFHUQWKDWHGXFDWRUVHQWHULQJthe field are “ill 











emotions in identity formation, contends that emotions shape a teacher’s understanding of his/her 
SURIHVVLRQDOVHOI%URZQ+RUQHU.HUU	6FDQORQ)ORUHV	'D\=HPE\ODV
E\DWWULEXWLQJPHDQLQJWRH[SHULHQFH,QWKDWUHJDUGHPRWLRQVDFWLQJDVPHDQLQJPDNLQJDJHQWV
LQIRUPone’s identity (Yin & Lee, 2012). )LQGLQJVLQGLFDWHWKDWHPRWLRQVDQGLGHQWLW\VHUYHWR





Lasky (2005) claims that, “>Z@KDWLQGLYLGXDOVEHOLHYHDQGKRZLQGLYLGXDOVWKLQNDQGDFWLV






























GHYHORSPHQWRIVWXGHQWVLWLVDQHPRWLRQDOSUDFWLFHWKDWUHTXLUHVWHDchers to be “emotionalO\
SDVVLRQDWHEHLQJVZKRFRQQHFWZLWKWKHLUVWXGHQWVDQGILOOWKHLUZRUNDQGWKHLUFODVVHVZLWK







workplace becomes a site for both “fulfillment and vulnerability” (1LDVS6HFRQGO\
1LDVVWDWHVHPRWLRQVDUHHPEHGGHGLQFRJQLWLRQ(PRWLRQVDUHWKHUHIRUHLQWHJUDOO\FRQQHFWHGWR

















































how emotional acting and teachers’ perceptions of HPRWLRQDOGLVSOD\UXOHVLPSDFWHGWKHLU
SURIHVVLRQDOLGHQWLW\LQWKHPLG$WODQWLFUHJLRQRIWKH8QLWHG6WDWHV7KHLUILQGLQJVUHYHDOHGWZR
IRUPVRIHPRWLRQDODFWLQJ‘deep acting’ or “purposefully shifting their emotional state to align 
with expectations attributed to employers” (p. 214) and ‘surface acting’, PHDQLQJSXWWLQJWKHLU

































LVERWKGHYDOXHGDQGGHJUDGHGLQWKHwork environment. In the 1930’s, Willard Waller H[WHQGHG
WKLVWUHQGLQWHDFKLQJDVKHDGYRFDWHGIRUSURIHVVLRQDOGLVWDQFHLQHGXFDWLRQ+HPDLQWDLQHGWKDW
VRFLDODQGHPRWLRQDOGHWDFKPHQWZDVHVVHQWLDOWRSUHVHUYLQJDXWKRULW\LQWKHFODVVURRPVHH
+DUJUHDYHV6KDSLUR)XUWKHUPRUH:DOOHUEHOLeved it was the teacher’s 
UHVSRQVLELOLW\WRFRQFHDOHPRWLRQDOGLVVRQDQFHLQRUGHUWRVXVWDLQHGXFDWLRQDOHIIHFWLYHQHVV
+DUJUHDYHVGHVFULEHGWKHPDVFXOLQHLGHDORISURIHVVLRQDOGLVWDQFHDV“classical 
professionalism” (p. 1069). Typically male dominDWHGILHOGVVXFKDVPHGLFLQHDQGODZ
GHPRQVWUDWHGWKHPDVFXOLQHLGHDORISURIHVVLRQDOLVPWKURXJKLPSDUWLDOLW\DQGHPRWLRQDO
GHWDFKPHQW2WKHULQVWLWXWLRQVVRXJKWWRUHSOLFDWHWKLVPRGHORISURIHVVLRQDOLVPGHSLFWHGLQWKHVH




students, they are expected to do so in a somewhat clinical and detached way” (p. 1069).  
 $OWKRXJKSURIHVVLRQDOGLVWDQFHLVVWLOODGRPLQDQWLGHRORJ\LQWKHHGXFDWLRQDOV\VWHPDQ
HWKLFRIFDUHLVDOVRingrained in the teaching profession (Noddings, 2001; 2012; O’Connor, 
2008). O’&RQQRUGHILQHVFDULQJDV“emotions, actions and reflections that result from a 
teacher’s desire to motivate, help or inspire their studenWV” (p. 117). Teachers care because they 
  ͹

are invested in the lives and success of the students. O’Connor stipulates that teachers feel the 
QHHGWRFDUHIRUWKHLUVWXGHQWVLQRUGHUWRIRVWHUVROLGUHODWLRQVKLSVDQGIXOILOOWKHLUUROHDVWHDFKHU
















transactions, teachers’ emerging identities not only influence their actions and emotions, but their 
DFWLRQVDQGHPRWLRQVDOVRLQIOXHQFHWKHLUSURIHVVLRQDOLGHQWLW\IRUPDWLRQ” (p. 173). In this 













PHDQLQJPDNLQJDJHQWLQLGHQWLW\IRUPDWLRQVWDWLQJWKDW“emotions act as the glue of identit\E\











profession and influence teachers’ judgments (Hargreaves, 2001). Therefore, teachers’ SHUVRQDO
WKRXJKWVEHOLHIVDQGHPRWLRQDOUHVSRQVHVWKDWDWWULEXWHVLJQLILFDQFHWRDQHYHQWH[LVWZLWKLQD









5XRKRWLH/\KW\6RUHLGH6WRULHVLQYROYHthe storyteller’s perceptions and ideals 
WKHUHE\UHYHDOLQJDVSHFWVDERXWKLVRUKHULGHQWLW\$V6RUHLGH(2006) explains, “>R@QWRORJLFDO
QDUUDWLYHVDUHWKHVWRULHVZHWHOOLQDQHIIRUWWRPDNHVHQVHRIKRZZHH[SHULHQFHRXUVHOYHVDQG


















inner and outer dialogues constitute emotional experiences all shape an individual’s identity.  
$JHQF\DQGYXOQHUDELOLW\Professional agency can be understood as an individual’s 
DELOLW\Wo “influence, to take stances, and to make choices concerning their own work and their 
professional identities” (Eteläpelto, Vähäsantanen & Hökkä, 2015, p. 662). =HPE\ODV



















Palmer’s (2007) work supports both Nias’ (1996) and Lasky’s (2005) perspectives on 
YXOQHUDELOLW\LQWHDFKLQJ,QDOLJQPHQWZLWK1LDV3DOPHUPDLQWDLQVWKDWHIIHFWLYHLQVWUXFWLRQDO




HGXFDWLRQ3DOPHUDOVRGHHPVLWQHFHssary to the art of teaching: “[t]RUHGXFHRXU
YXOQHUDELOLW\ZHGLVFRQQHFWIURPVWXGHQWVIURPVXEMHFWVDQGHYHQIURPRXUVHOYHV:HEXLOGD
























































findings revealed these new teachers experienced isolation as their “identit(ies) became both 




9lKlVDQWDQHQDQG+|NNlLQYHVWLJDWHGnovice teachers’ understanding of their 
SURIHVVLRQDODJHQF\DQGIRXQGWKDWDOOSDUWLFLSDQWVKDGWRUHQHJRWLDWHWKHLULGHDOV%HDXFKDPSDQG
7KRPDVDOVRFDSWXUHGWKLVWUDQVLWLRQZLWKILUVW\HDUHGXFDWRUVZKRUHSUHVHQWHGWKHLU
professional identities through metaphors. The participants’ metaphors immediDWHO\DIWHU
JUDGXDWLRQFRQYH\HGRSWLPLVPDQGFRQILGHQFH. For instance, “[I am] the offensive line in a 
football team. The teacher protects the classroom and the students in the class” (%HDXFKDPS	
7KRPDVS+RZHYHUWKHPHWDSKRUVWKDWHPHUJHGDIWHUWKHLUILUVW\HDURIWHDFKLQJ









instance, Goodson (1998) refers to this duality in the form of the ‘authentic self’ and the 



















classroom. As Shapiro (2010) states, “Teachers begin to feel that they must choose between two 












































LGHQWLW\7KH\FRQILUPWKDW“what may result from a teacher’s realization of his or her identity, in 
SHUIRUPDQFHZLWKLQWHDFKLQJFRQWH[WVLVDVHQVHRIDJHQF\RIHPSRZHUPHQWWRPRYHLGHDV












Entry into the field can lead to feelings of “helplessness, loneliness, foreignness, alienation, 





































UHIOHFWLRQLQWHDFKLQJRULJLQDWHGLQWKHZRUNVRI-RKQ'HZH\ZKRLn the early 1930’s, theorized
WKDWUHIOHFWLRQLVWKHFRQWHPSODWLYHFRQVLGHUDWLRQof one’s beliefs RUXQGHUVWDQGLQJVHH4XLQQ
3XOWRUDN<RXQJ	0F&DUWK\'HZH\FODLPHGWKDWLWLVthrough reflection of one’s



























































UHODWLRQVKLSV$OH[DQGUDD&DXFDVLDQwoman in her late 30’s, was beginning her career at a 
SULYDWHVFKRROIRUFKLOGUHQZLWKVSHFLDOQHHGV+HUFODVVURRPFRQVLVWHGRIWHQVWXGHQWVEHWZHHQ







abroad and worked in an adult education center before beginning in her role as a teacher’s 
DVVLVWDQWDWWKHVSHFLDOHGXFDWLRQVFKRRO














DOPRVWOLNHWKLVSDUDGR[–like in some moments I feel like, yes I’m a really good teacher 

















































































































































SDUWLFLSDQWVFRQYH\LQJDVHQVHRISULGHGHPRQVWUDWHVWKLVdistinction. Alexandra’s comment, “6R
I’m SURXGof myself for praising everybody all day long…”)*OLQHGHPRQVWUDWHVDQ
explicit expression of an emotion whereas Jennifer’s comment, “I feel like, I just feel like, I can 





















“Because at that point, I think I was like, ‘What I am I doing?’… And so now I’ve got a lot of 
that stuff under my belt”) as well as LQUHJDUGVWRWKHLUUROHDVWHDFKHUHJ-HQQLIHU5S“… I 






QRWRQO\WRDVHQVHRIDFFRPSOLVKPHQWHJ$OH[DQGUD)*OLQH: “I think we’ve been put into 
  ʹͶ

this position of responsibility and we made it.”but also to their students’ behavior (e.g.-HQQLIHU
5S: “…I was blown away by how thoughtful and caring my class of silly and immature 
VWXGHQWVWXUQHGRXWWREH”) and students’ VXFFHVVHJ$OH[DQGUD5S: “I am so proud of my 
students. I have seen such a tremendous growth in them this past year”). $GLVFUHSDQF\ZDV
IRXQGEHWZHHQSDUWLFLSDQWVDV$OH[DQGUDFLWHGIHHOLQJSURXGDOPRVWWZLFHDVRIWHQDV-HQQLIHU
KRZHYHU$OH[DQGUDUHOLHGKHDYLO\RQWKHIHHGEDFNRIRWKHUVEHIRUHDGPLWWLQJWRDVHQVHRISULGH
HJ)*OLQH: “And it’s going very well. I mean I’ve had my, they have to do reports on us, 




ZLWKWKHPHJ-HQQLIHUR2 p. 6: “While meeting all of the parents of my students, I also 











DSRVLWLYHFRPSHWHQWSURIHVVLRQDOHJ$OH[DQGUD)*OLQH: “So I really don’t want to make 





OLQH: “See so I find that really scary because time is going by so fast and what if I’m out on 
my butt next year? What if I don’t have a job? Like that’s terrifying to me.”)$WWLPHVIHDUHYHQ
GLFWDWHGKRZWKH\DSSURDFKHGFRQWURYHUVLDOGHDOLQJVZLWKWKHLUFROOHDJXHV$OH[DQGUDIRU
LQVWDQFHFKRVHQRWWRDGGUHVVDQLVVXHZLWKKHUFROOHDJXHIRUIHDULWFRXOGHVFDODWHDQGVKHFRXOG
QRWPDQDJHLWDSSURSULDWHO\HJ$OH[DQGUD)*OLQH: “I’m not mentally prepared to deal 




WKHPDQ\GHPDQGVKHUMREHQWDLOHGHJ$OH[DQGUD5S: “I have a lot to do. I have a lot of 
responsibilities. I have a lot to remember and a lot to think about.”). She also tended to juxtapose 
IHHOLQJRYHUZKHOPHGZLWKKHUVHQVHRIORYHDQGIXOILOOPHQWRIKHUMREHJ$OH[DQGUD)*OLQH
: “So I feel a lot of, I just feel so fulfilled and overwhelmed at the same time.”). $OWKRXJK
-HQQLIHUGLGQRWUHSRUWIHHOLQJRYHUZKHOPHGDVRIWHQDV$OH[DQGUDWKDWVHQWLPHQWZDVVWLOO
H[SUHVVHGE\KHURQDQXPEHURIRFFDVLRQVHJ-HQQLIHU)*OLQH: “And so there are days 
that I love my job. I come home and I’m on cloud nine and there are days that I hate it. I feel like 




VHQWLPHQWVHJ-HQQLIHU)*OLQH: “I’m really nervous about next year… So I’m trying to 
show everything that I can,” and AOH[DQGUD)*OLQH: “Don’t be shown as imperfect, don’t 















me and ultimately how I see myself”). At times, their LQVHFXULW\FORXGHGWKHLUGHFLVLRQPDNLQJ
SURFHVVHVDQGSURIHVVLRQDOLQWXLWLRQ)RULQVWDQFHGXULQJKHUUHSRUWLQJSHULRG$OH[DQGUDKDG
GLIILFXOW\ZLWKKHUHYDOXDWLRQV6KHH[SOLFLWO\H[SUHVVHGXQFHUWDLQW\DERXWWKLVSURFHVVDQGKRZ
KHUSULQFLSDOZRXOGGHHPKHUSHUIRUPDQFHLQWKLVDUHDHJ$OH[DQGUD)*OLQH: “I feel so 
insecure about what I’m going to writeDQGDERXWZKDWVKHWKLQNVLVVDWLVIDFWRU\DQGWKHZD\,











SHUIHFWLRQLVWLQERWKH[SOLFLW(e.g., Alexandra FG2 line 24: “… I just want to be perfect”DQG










KRZSDUHQWVDQGFROOHDJXHVperceived them in their role as ‘teacher’. Although the beginning of 
WKH\HDUZDVFKDUDFWHUL]HGE\PRUHQHJDWLYHSUHVXPSWLRQVHJ-HQQLIHU)*OLQH“And be 
DEOHWRstand up [for your marking] when parents come in and be able to say ‘No, he deserves this 
because…’”)ODWHUWUHQGVUHYHDOHGDPRUHSRVLWLYHWRQHHJ$OH[DQGUD)*OLQH: “They have 










UHIHUUHGto themselves as “teacher as learner” (AOH[DQGUD)*OLQH7KH\GHVFULEHGIHHOLQJV
RIXQFHUWDLQW\DVWKH\DGMXVWHGWRWKHLUQHZUROHHJ-HQQLIHU)*OLQH: “So I don’t know 
what my identity is. I still feel like I’m trying to figure it out. I ZDQWWRFRPHDFURVVOLNH,NQRZ
what I’m doing but I don’t always feel like I do.”)DQGVSRNHDERXWWKHJURZWKDQGFKDQJHWKH\
XQGHUZHQW:KHQDVNHGDERXWKRZWKH\KDGFKDQJHGRYHUWKHFRXUVHRIWKH\HDU$OH[DQGUD






UHFXSHUDWHHJ-HQQLIHU)*OLQH: “I am more the one that’s like, ‘You need to take a break 
  ʹͺ

or I need to take a break so let’s go do something’”). In contrast, Alexandra consistently shared 
KHULQDELOLW\WRPDLQWDLQDZRUNOLIHEDODQFHHJ)*OLQH“I’m not pacing myself. I am 
going full steam and I still haven’t figured out how to stop.”). She seemed to EHOLHYHWKDWWKLV
SDFHZDVQHFHVVDU\LQRUGHUWRGHPRQVWUDWHKHUIXOOSRWHQWLDOHJ)*OLQH: “But I do not 
NQRZKRZWRVORZGRZQ$WWKHPRPHQW,IHHOOLNHLI,VORZGRZQ,ZLOOQRWVKRZP\VHOI,
won’t showcase myself.”). At times, Alexandra justified her work/life imbalance VWDWLQJWKDW
because she didn’t have children of her own, she could invest everything into her teaching HJ
$OH[DQGUD)*OLQH“7KLVLVP\OLIHULJKWQRZDQGLW’s okay. I’PLQDSODFHZKHUH,ZDQWWR
be. I’m obsessed about teaching. I’m obsessed about my class.”). However, despite trying to 
DFFRXQWIRUEHLQJFRQVXPHGE\KHUWHDFKLQJWKHODFNRIEDODQFHWKUHDWHQHGKHUZHOOEHLQJHJ
$OH[DQGUD5(S: “As a first year teacher, I really need to balance my job and my health. I 











WKLVGXULQJRXUGLVFXVVLRQVHJ$OH[DQGUD)*OLQH“<XSso I don’t see myself as 
FRQILGHQWDV,GLGLQWKHEHJLQQLQJRIWKH\HDU,VHHP\VHOIDVDOLWWOHPRUHIUDJLOHDVDOLWWOHELW
vulnerable…”)$GGLWLRQDOO\VKHUHOLHGH[WHQVLYHO\RQVHOIWDONHJ$OH[DQGUD)*OLQH
“I’m going to be great, I’m going to work really hard –so yeah, you’re going to do that, you waQW
  ʹͻ

to be a good teacher…”) and external feedback for internal validation (e.g$OH[DQGUD)*OLQH
: “My team leader actually yesterday said that, ‘You know, you always put yourself down and 
you put yourself lower than you are, but everybody keeps saying what an amazing job you’re 
doing’ and I’m like, ‘Yup that’s me. I’m going topush it down a little bit because I’m never 



























VXFFHVVWRKHUHIIRUWVLQIRVWHULQJFROODERUDWLRQHJ)*OLQH: “I communicate a lot still and 
my relationship is very good, very collaborative.”$OWKRXJKVKHZDVQHUYRXVIRUSDUHQWWHDFKHU
LQWHUYLHZVVKHGHVFULEHGKHUVHOIDVEHLQJFRQILGHQWLQKHUGHDOLQJVZLWKSDUHQWV-HQQLIHUIHOWWKH
SDUHQWVZHUHFRQWHQWZLWKKHUWHDFKLQJKRZHYHUGHVSLWHKHUDWWHPSWVWRFRPPXQLFDWHZLWKWKHP
VKHGHVFULEHGPRVWSDUHQWVDVXQUHVSRQVLYHDQGXQLQYROYHGHJ)*OLQH: “Like I try to be 
in touch with them, I try to collaborate with them, but I find that a lot of the time they’re just 
really unresponsive...”). Jennifer attributed the parents’GLVWDQFHWRWKHLUEXV\ZRUNVFKHGXOHVEXW
VKHDOVREHOLHYHGWKDWWKHLUODFNRILQYROYHPHQWFXOWLYDWHGDKLJKHUH[SHFWDWLRQWKDWVKHPXVW







UHODWLRQVKLSVZLWKWKHLUVWXGHQWVBoth shared the belief that knowing their students’ needs was an 
LQWHJUDOFRPSRQHQWWRWKHLUVXFFHVVHJ-HQQLIHU5S“Building a relationship with each and 
HYHU\VWXGHQWLVWKHNH\WRVXFFHVVLQP\RSLQLRQ$VWURQJUHODWLRQVKLSEXLOGVDSDUWQHUVKLS
between the student, teacher and parents.”). 7KH\UHJDUGHGWKLVDVDQDWXUDOLQWXLWLYHSDUWRIWKHLU
WHDFKLQJHJ$OH[DQGUD)*OLQH“Knowing P\VWXGHQWVQHHGV\HV7KDWSDUW,WKLQNLV
easy. I put a lot of work into it but that is the easy part to use my gut, to watch and follow”). 
-HQQLIHUZDVFRQIURQWHGZLWKDIHZLQVWDQFHVZKHUHVWXGHQWVFKDOOHQJHGKHUDXWKRULW\ZKLFKGLG
not surface in Alexandra’s accountsEXWQHJRWLDWHGWKHPUHODWLYHO\HIIRUWOHVVO\
%RWKSDUWLFLSDQWVKDGFORVHrelationships with their students. They referred to them as ‘my 
kids’ or ‘my boys’ and admitted to developing a motherly affection towDUGWKHLUVWXGHQWVHJ
-HQQLIHU)*OLQH: “…I love my boys, like they just made me so proud today. Like I feel like 
their little mom and they make me super proud.”7KH\UHJDUGHGWKLVOHYHORILQWLPDF\DVDUHVXOW
RIWKHLULQYHVWPHQWLQWKHOLYHVRIWKHVHFKLOGUHQHJ$OH[DQGUD)*OLQH: “Like we’re 
  ͵ͳ

watching them physically grow and mentally grow and change and you’re there with them so 
many hours of their life.”). In turn, this high level of intimacy anchored a deep sense of pride and 
UHVSRQVLELOLW\LQERWKSDUWLFLSDQWV$VSUHYLRXVO\PHQWLRQHG$OH[DQGUDDQG-HQQLIHUIHOWSURXGRI





“I am depressed. It hit me suddenly, yet slowly. I didn’t recognize it at first, but then I 
WRRN)ULGD\RIIRIZRUN,EDUHO\JRWRXWRIEHG\HVWHUGD\0\KHDGFKHVWDQGVRXOKXUW,
felt sad. I felt very sad. I still feel sad… hopeless.” 

+HUIUDJLOLW\LQPDQDJLQJWKLVVLWXDWLRQODWHUPDQLIHVWHGLWVHOILQWRDVHQVHRIZRUU\RYHU
her students’ welOEHLQJ6KHPDGHUHIHUHQFHVVXFKDV, “<ou need to be on the ball,”and “<RX
have to watch, you really have to watch all the time,”ZKLFKKLJKOLJKWHGWKHSUHVVXUHVKHIHOWWR
EHFRQVWDQWO\DOHUWDZDUHDQGGLOLJHQW6KHDOVRDFTXLUHGWKHEHOLHIWKDWKHUVWXGHQWVFDPHEHIRUH
KHUVHOI)*OLQH: “You can’t be selfish. You have to keep thinking about those kids.”). 
$ORQJVLPLODUOLQHV-HQQLIHUUHFRXQWHGDQLQVWDQFHZKHQshe forgot her students’ EpiPens 
RQDILHOGWULSDQGOLNH$OH[DQGUDEHFDPHSUHRFFXSLHGZLWKWKHSRWHQWLDOJUDYLW\RIKHUPLVWDNH
6KHFODLPHGthat, “6ince that incident I think I’m a little bit obsessive about that. You become 







LPPHGLDWHO\GLUHFWHGKHUFRQFHUQWRZDUGVWKHLUHPRWLRQDOVWDWHVHJ)*OLQH: “I was a 
PHVV‘cause I was so nervous. It’s like, how do you explain that to an 8\HDUROGER\"/LNHLW
doesn’t make sense”6KHDOVRH[SHULHQFHGIHHOLQJVRIJXLOWDVVKHSRVHGKHUVHOITXHVWLRQVDERXW
WKHGHSWKRIKHUUHODWLRQVKLSVZLWKDOORIKHUVWXGHQWV(e.g., FG3 line 275: “I just have like this 
sense of guilt, like I didn’t really know this kid, lLNHLIWKDWKDGEHHQRQHRIP\NLGVZRXOG,KDYH



















KHOSHGKHUWUDQVLWLRQLQWRKHUWHDFKLQJUROHHJ5S: “I think that having someone mentor me 
at the beginning was instrumental at helping me be more nurturing and less controlling.”). In 
DGGLWLRQDVSUHYLRXVO\PHQWLRQHG$OH[DQGUDUHOLHGKHDYLO\RQWKHH[WHUQDOYDOLGDWLRQRIKHUWHDP
leader and colleagues to boost her confidence. Comments such as, “I’ve gotten a lot of positive 
feedback from my team leader” ()*OLQH), and “Everybody has said that they like working 
ZLWKPHDQGWKDW,DPGRLQJDreally great job, that I’m a hard worker” ()*OLQHVXUIDFHG
IUHTXHQWO\LQKHUGLDORJXH
$OWKRXJK-HQQLIHUVWDWHG“I feel like I have a really good support system” ()*OLQH
VKHGLGQRWKDYHWKHVDPHLQGXFWLYHH[SHULHQFHDV$OH[DQGUD6KHUHFHLYHGOLWWOHWRQRIHHGEDFN
WKURXJKRXWWKH\HDUHJ)*OLQH: “She’ll [the principal] come in to talk to a student and 
MXVWNLQGRIKDQJRXWIRUDPLQXWHbut I’ve never had feedback”). Jennifer believed that being 
RIIHUHGDMREIRUWKHIROORZLQJ\HDUZDVDIRUPRIIHHGEDFNDQGDWHVWDPHQWWRKHUSHUIRUPDQFH
RYHUWKHFRXUVHRIKHUILUVW\HDUWHDFKLQJHJ)*OLQH: “That was the first time that I felt, 
  ͵͵

‘Okay, she must feel happy with my work, right?’”). Unlike Alexandra, Jennifer rarely expressed 
H[WHUQDOYDOLGDWLRQIURPRWKHUVKRZHYHUVKHGLGGHVFULEHDIHHOLQJRIEHORQJLQJDQGDFFHSWDQFH











following year as exemplified in statements such as, “I want to continue workLQJWKHUHVR




RIGHPDQGVHJ-HQQLIHU)*OLQH: “And you don’t feel like you can say no, well, I feel like 
I can’t say no because I’m still hoping for that permanent job”). %RWKSDUWLFLSDQWVDOVRVKDUHGWKH
EHOLHIWKDWWKH\GLGQRWZDQWWRVWDQGRXWRUGUDZQHJDWLYHDWWHQWLRQIURPWKHLUFROOHDJXHVRUWKH
administration. As Alexandra once explained, “Okay be invisible. Don’t see me. Because I don’t 
want to be, I don’t want to stand out right now. I want to just blend in and be a part of it.” ()*
OLQH-HQQLIHUWRRVKDUHGWKLVIHHOLQJHJ)*OLQH: “[you’re trying to] just kind of fly 
  ͵Ͷ








ZKDWQHHGVWREHGRQHLQWKHFODVVURRPHJ-HQQLIHU)*OLQH: “Like when I was in school 
DQGOLNHKHDULQJDERXWDOOWKHVHJUHDWLGHDV,ZDVOike, ‘Ah, I’m going to do that…’%XWWKHQ
ZKHQ\RXJHWLQWRWKHFODVVURRPZKHQ\RXUHDOL]HWKDWZRXOGEHDIXQXQLWWRGREXWWKH\QHHG





really love about being a teacher is like the homeroom aspect… you do the morning prep, you do 
afternoon prep, you communicate with parents, like you’re in charJHof report card comments… 





















































VWULYHGIRUSHUIHFWLRQ6KHPDGHIUHTXHQWVWDWHPHQWVVXFKDV“I don’t know when I’ll get to that 













choose to identify themselves as either the ‘caring pal’ RUthe ‘competent professional’. 7KH
HYLGHQFHIURPWKLVVWXG\VXJJHVWVWKDWIRUWKHVHQRYLFHWHDFKHUVQHJRWLDWLQJWKHLUSHUVRQDODQG
professional lives was challenging. They wanted to be both the ‘caring pal’ and the ‘competent 






YDOXHWKH\SODFHGRQWKHSURIHVVLRQLWVHOIDVHYLGHQFHGLQ$lexandra’s statement“This job feels 










DGHVLUHWRJRXQQRWLFHGDVUHIOHFWHGLQJennifer’s remark,“I feel like I was walking on eggshells 











WKHILHOGZKLFKLQFUHDVHGWKHLUYXOQHUDELOLW\DVcaptured in Alexandra’s statement: 
“Well like at the beginning I didn’t really know what I was doing and really DOO\HDULW’V
as if I’ve been learning all year how to be a teacher because I don’t feel like what I 














WRLQMXU\XSRQEHLQJVWUXFNTherefore, Alexandra and Jennifer’s unfamiliarity with the teaching 
SURIHVVLRQUHQGHUHGWKHPPRUHYXOQHUDEOHWKDQH[SHULHQFHGHGXFDWRUV
































FRXOGKDYHUDPLILFDWLRQVRQKHULGHQWLW\IRUPDWLRQ“I love teaching. I have never had a job that 
FRQVXPHVP\WKLQNLQJP\VRXORUP\KHDUW” (Alexandra RE p. $OH[DQGUDZDVPRUH
HPRWLRQDOO\YRODWLOHWKDQ-HQQLIHU6KHDSSHDUHGWREHOHVVFRQILGHQWLQKHUWHDFKLQJDELOLW\DQ


















influenced the constitution of the participants’ identities. Implicit norms and expectations as well 
DVPRUHH[SOLFLWHQYLURQPHQWDOIDFWRUVVXFKDVWKHVWXGHQWSRSXODWLRQZHUHYDULDEOHVWKDWVKDSHG
WHDFKHULGHQWLW\




Jennifer’s observation“I feel like I look the part. I always looks like a teDFKHUDQG,DPOLNH






situations made her feel ‘uncomfortable’ and ‘insulted’, when asked if she would address the 






PHHWWKHH[SHFWDWLRQV“I definitely don’t want to say anything and I will go with the flow and if 
VRPHERG\DVNVPHWRGo something, I will do it.” (Alexandra FGOLQH,QGRLQJVRWKHLU
QHHGWRLPSUHVVRWKHUVVXSHUVHGHGWKHLUQDWXUDOHPRWLRQDOUHVSRQVHV
7KLVILQGLQJDOVRFRUURERUDWHVShapiro’s (2010) claim that teacherVFRQFHDOQHJDWLYH
HPRWLRQVHYHQIURPWKHLUFRZRUNHUV,WLVDOVRDOLJQHGZLWKWKHHPRWLRQDOGLVSOD\UXOHKLGH



















construction of the participants’ professional identities. %RWKZRPHQZHUHLQIOXHQFHGE\WKH
HWKRVLPSDUWHGE\WKHLUFROOHDJXHVDQGDGPLQLVWUDWLYHERGLHV)RULQVWDQFH-HQQLIHUVKDUHGKHU
school’s value system, “…the headmaster’s philosophy is, “Work smarter not harder’… If you 
get your work done at home, that’s great,I\RXJHW\RXUZRUNGRQHDWVFKRROthat’s great” (FG
OLQH7KHVHVWDQGDUGVEHFDPHLQWHJUDOSDUWVRIWKHLUSURIHVVLRQDOLGHQWLWLHVDVWKH\VRXJKWWR
UHSOLFDWHDQGHQIRUFHWKHPLQWKHLULQVWUXFWLRQDODQGGLVFLSOLQDU\SUDFWLFHV
3HUKDSVWKHPRVWinfluential external contextual factor on the participants’ identities was 














identity. “I think your identity will change with your kids. I’m teaching at an all boys’VFKRRO































evidenced by Jennifer’s statement: “… I don’t know what my identity is. I still feel like I’m 
WU\LQJWRILJXUHLWRXWI want to come across like I know what I’m doing but I don’t always feel 




SHUIRUPDWLYHDSSURDFKWRWKHLUWHDFKLQJ%RWK$OH[DQGUDDQG-HQQLIHUH[SUessed ‘acting’ the role 
RIDWHDFKHULQRUGHUWRFRSHZLWKWKHLULQVHFXULWLHVDQGIHHOLQJVRILQDXWKHQWLFLW\DVFDSWXUHGE\
$OH[DQGUD’s comment, “I have my teacher acting mask on and at school I’m this acting teacher” 
)*OLQH









participants helped constitute the participants’ professional identities. For instance, Jennifer was 




Jennifer’s identities. The belief they acquired by the end of the yearZKLFKZDVWKDWWKHNH\WR
VXFFHVVLQWKHFODVVURRPLVWREXLOGDVWURQJUDSSRUWZLWK\RXUVWXGHQWVLOOXVWUDWHVWKHLPSDFWRI
WKHLUDIIHFWLRQ7KHRXWFRPHRIWKHVHVWURQJVHQWLPHQWVWRZDUGVWKHLUVWXGHQWVZDVWKDWERWK
participants adopted a ‘student first’ model as a pillar of their professional identities. 
/DVWO\ZKHQ$OH[DQGUDRU-HQQLIHUH[SHULHQFHGDVHQVHRIFRQILGHQFHHLWKHULQWHUQDOO\RU
WKURXJKH[WHUQDOYDOLGDWLRQWKHHPRWLRQVHUYHGWRUHLQIRUFHDQDVSHFWRIWKHLULGHQWLW\)RU
instance, when Alexandra stated “…everybody has said that they like working with me and that I 
am doing a really great job, that I’m a hardworker” (FG2 line 8, 10), these characteULVWLFVODWHU




Negative emotions also served to influence the novice teachers’ professional identities. 
%RWKZRPHQH[SHULHQFHGDWUDXPDWLFHYHQWWKDWKDGDVLJQLILFDQWHIIHFWRQWKHLUXQGHUVWDQGLQJRI






























































































instance, as Alexandra wrote, “I always feel that there are not enough of me, enough hours and I 
QHYHUKDYHHQRXJKDUPV,Vtay at work for hours after students have left,” she immediately 
proceeded to say, “I say this, but I want you to know that I do this by choice. I love being at work 
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• ,I\RXUSURMHFWLVHQFRPSDVVHGZLWhin your supervising faculty member’s SPF, your supervisor need 
RQO\LQIRUPWKH5HVHDUFK(WKLFVDQG&RPSOLDQFH8QLWYLDHPDLORI\RXUDGGLWLRQWRWKHUHVHDUFKWHDP
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,QWKHLQGLYLGXDOUHIOHFWLRQVDQGIRFXVJURXSVHVVLRQVRSHQended questions such as, “How do you 
see yourself as a teacher?” and “Tell me about an incident in your teaching that impacted you this 
year.” will be used to elLFLWUHVSRQVHV4XHVWLRQVDQGSURPSWVIRUWKHVHFRQGDQGWKLUGUHIOHFWLRQVZLOO
































































arrangements that have been made to ascertain that subjects are in “healthy” enough condition to 




















G Is there a likelihood of unanticipated “heinous discovery” (e.g. disclosure of child abuse, revelation of 








































































































7KH SDUWLFLSDWLRQ RI LQGLYLGXDOV ZLOO EH WUDFNHG HJ WR
SURYLGHFRXUVHFUHGLW FKDQFHIRUSUL]HHWFEXW LWZRXOG
EH LPSRVVLEOH IRU FROOHFWHG GDWD WR EH OLQNHG WR
LQGLYLGXDOV
 3VHXGRQ\P
'DWD FROOHFWHG ZLOO EH OLQNHG WR DQ LQGLYLGXDO ZKRZLOO
RQO\ EH LGHQWLILHG E\ D ILFWLWLRXV QDPH  FRGH  7KH
UHVHDUFKHU ZLOO QRW NQRZ the “real” identity of the 
SDUWLFLSDQW
 &RQILGHQWLDO Researcher will know “real” identity of participant, but WKLVLGHQWLW\ZLOOQRWEHGLVFORVHG
 'LVFORVHG Researcher will know and will reveal “real” identity of SDUWLFLSDQWVLQUHVXOWVSXEOLVKHGPDWHULDO
 3DUWLFLSDQW&KRLFH 3DUWLFLSDQWZLOO KDYH WKH RSWLRQ RI FKRRVLQJZKLFK OHYHOof disclosure they wish for their “real” identity.
 2WKHUSOHDVHGHVFULEH
'XH WR WKH UHVHDUFK GHVLJQ LQFOXGLQJ IRFXV JURXS









Sublished data. He/she would be aware of the participants’ involvement in this study and, consequently, 
FRXOGPDNHDVVRFLDWLRQVEHWZHHQWKHFRQWHQWDQGWKHSDUWLFLSDQWVLQYROYHG,QRUGHUWRSURWHFWWKH
























































































































































2) I: It took us a little long so we’ll see. We’ll see if we can get through them. I think a lot of, I 
ZDQWWREULQJLQDORWRIZKDW\RXJX\VKDYHJRQHWKURXJKLQWKHSDVWIHZPRQWKVVLQFHZHODVW




4) I: It was before March break because you both kept saying, “Oh when the March break 




6) I: We are at the end of the year. We’ve gone through an entire year basically, you know you’ve 
got a couple of weeks left. Umm so I guess my first question, I’m going to read you all four 
questions so that you can kind of gage and then we’ll start one b\RQH6RWKHIRXUTXHVWLRQV
So how have your perceptions of yourself changed from the beginning of the year? That’s kind of 


















10) A: Because it’s the one that’s like a feeling and not something I can really articuODWH,KDYH
UHDOO\changed. I feel like…

11) I: From the beginning…








$:HOOOLNHDWWhe beginning I didn’t really know what I was doing and really all year, its as 
if I’ve been learning all year how to be a teacher because I don’t feel like what I learned in school 
really taught me how to be a teacher. Its being immersed in it and going “AKWKLVLVZKDWWHDFKLQJ
is.”

16) J: And looking back at the beginning of the year I’m like, “Oh My God, I had no idea what I 


































$,KDGORWVRIHQHUJ\LQWKHEHJLQQLQJ7KH\FDOOPHWKHZKLUOZLQGThey’re like “You gotta 
slow down cause you’re like a tornado, round and around everywhere”. I just felt OLNH,ZDVMXVW
WU\LQJWRNHHSRQWRSRIHYHU\WKLQJDQGUHPHPEHUHYHU\WKLQJVR,GRIHHOOLNH,DPRQWRSRI
things better now from all that experience… I don’t know how else to say it.

,,WKLQNLWFUHDWHVDYHU\FOHDULPDJHRI\RXNQRZOLNH\RXVDLGH[FLWHGHDJHUDELWQDwYH
you know, a teacher who’s just starting to the teacher you are now so obviously there’s been a 
PDWXUDWLRQ






















39) A: And I feel that “Hey, I’m good at this. I’m doing a good job”. I don’t always say that to 
myself, but my team leader actually yesterday said that “You know, you always put yourself 
GRZQDQG\RXSXW\RXUVHOIORZHUWKDQ\RXDUHEXWHYHU\ERG\NHHSVVD\LQJZKDWDQDPD]LQJMRE
you’re doing” and I’m like “Yep, that me. I’m going to push it down a little bit because I’m never 







42) J: So all year I kind of felt like, I was like “I think I’m doing a good job?”. I wasn’t getting 
parents’ complaints, but I wasn’t getting parents’ praise either, like I just got nothing, and, but 
then like I talked to other teachers and they’d be like “Oh, you’re doing a great job, I hear great 
  ͹ͷ






\HDU,PHDQKDYH\Ru changed or what do you see? Is it similar or…

-<HDK,ZRXOGDJUHHDWWKHEHJLQQLQJ,ZDVUHDOO\H[FLWHG:KDW,UHDOO\ORYHDERXWEHLQJD
teacher is like the homeroom aspect, like, I don’t know what it’s like in your school, but in our 
VFKRROZHKDYHOLNHDKRPHURRPWKHQZHKDYHVSHFLDOW\WHDFKHUVWKDWFRPHLQEXWWKHKRPHURRP
WHDFKHUVOLNH\RXGRWKHPRUQLQJSUHS\RXGRDIWHUQRRQSUHS\RXFRPPXQLFDWHZLWKSDUHQWV
like, you’re in charge of report card comments and I was super excited for thaWOLNHKDYLQJP\
own classroom, all of that typical teacher stuff and as the year went on, I just realized that it’s like 





letters to parents, like, that’s my whole day at school. And then if I want to plan anything it 
FRPHVKRPHZLWKPHRU,KDYHWRVWD\DIWHUVFKRROWRGRLW6ROLNHJRLQJLQWRWKHVFKRRO\HDU,
was so excited about that part and now I’m like “Oh my God, I’m exhausted, like, I’m actually 
exhausted because that takes up so much energy”

47) A: Yeah, I’m so tired.







50) A: Last week I was like undone. I went too hard, I feel like I went too hard…






evaluation, and I gave myself really low marks and my team leader said “No, no, no!” and she 
made me correct myself, she’s like “You’re up here, you’re like one and two and the three and 
all”. That’s why she kept saying, “You’re putting yourself down, but really you’re doing an 
amazing job”.

,7KDWLVKHOSIXOIRU\RXNQRZIHHOLQJVHOIassured. And that’s too bad that you didn’t have 











55) J: She approached me and I didn’t even, like, I had emailed her when the job came out 





57) J: I didn’t apply for it, she just came to me she’s like “So would you like the grade 4 job next 
year?” and I was like “yeah”.

58) A: [gasps] that’s positive.

-6RWKDWZDVWKHIHHGEDFNWKDWZDVWKHRQO\IHHGEDFN,KDGVRZKHQVKHWROGPHWKDW,WKDW
she offered me the job and I was like “Oh my God, yeah”. That was the first time that I felt “okay 
she must feel happy with my work, right?” and that’s it. 

,$QGHYHQWKen I guess you’re kind of, I mean, it’s an obvious assumption, right? Well it’s 
VWLOONLQGRIDQDVVXPSWLRQ\RXNLQGRIZDQWHG'LGVKHWHOO\RX"'LGVKHJLYH\RXDQ\WKLQJ
concrete? I mean obviously it’s a symbol that she trusts you, she’s got confidence iQ\RXU
DELOLWLHVWKDW%XW

61) J: I didn’t get anything.

62) A: There was nothing to come to you and talk to you about that. You were doing fine, you’re 
doing so well…








meeting and she challenged me again and wanted to know why he wasn’t achieving high grades 
still and blah, blah, blah. So, we do promo notes, I don’t know if you guys…

[I and A gesture “no”]

-6RIRUWKHQH[W\HDU\RXOLNHZULWHXSDQRWHRUOLNHDIRUP\RXILOORXWDIRUPDERXWHDFK
student that you have and you present it to the next year’s teachers. So you sit around in a 
  ͹͹

meeting, so this was just like last week, it’s kind of like the end of the year.  So I present all of 





the dean of students comes, everybody’s specialist comes. It’s a really nice way to get like an 
RYHrview of a student, but when I was presenting this one student that his mother’s given me a 
really hard time this year. The principal turned to me and she’s like “This is the first year that she 




69) A: That’s amazing

70) J: Again, that’s the most feedback that I’ve gotten [laughs]. So she was like “I think he could 














76) J: But you know, that’s the only, that’s the second time that I ever felt like a pat on the back 
to me, that she didn’t have any complainWVDERXWPHVR

77) I: But well it’s a task. It’s tough not getting that feedback but I guess having the position, 
that’s a confidence booster.

78) J: Yeah, that’s for sure.











82) A: It’s a class of six students. So I usually have ten, everybody has ten, eleven or twelve… So 
I have six students that are very autistic, they’re younger and my school paid over a thousand 






school. So it’s like an autistic class, which they don’t necessarily like, but if we can also integrate 
them into other classes then they’ll get the social aspect and the independence aspect. I’m aOLWWOH






86) A: I’m excited that everybody said I’d be perfect for this class. I’m nervous because I don’t 




management and you’d given us some concrete examples.

$6RQRZ,KDYHWRUHDOO\GRLWWDNLQJELWVRIWKLQJVWKDW,OLNH,MXVWGLGP\FODVVDQGP\
FODVVLVDPD]ing. They were a big behavior class and they’re not anymore. They have really come 
a long way, teachers are happy, parents are happy, it’s been amazing and I’m really proud. Big, 
ELJKXJHDFFRPSOLVKPHQWVNLGVWKDWFRXOGQHYHUJRGRFRQFHUWVSDUWLFLSDWHGDQGVDQJGDQFHG
Parents got to see it for the first time ever, still no films but they’re able toWKH\KDYHVWUXFWXUHV




89) I: Okay, that’sJUHDW6R,PHDQDWOHDVW\RXNQRZERWKRI\RXKDYHH[SUHVVHGODVWWLPH






-<HDKVXFKDVHQVHRIUHOLHIDQd also like a confidence booster, and I felt like “Okay, I can 




93) J: cause I was so nervous and everyone kept on saying “Next year, next year”. All the other 
teachers would talk to me and mention “oh, well next year this, and next year that” and I was like 




94) I: It’s just the not knowing. It’s stressful. It’s stressful for a number of reasons. I mean, 
ILQDQFLDOO\SURIHVVLRQDOO\DOORIWKDW\RXNQRZ":KDWDUH\RXURSWLRQVgoing to be…

95) J: And you feel like you’re constantly being judged because they still haven’t offered you 
anything And you’re waiting…








going to be hired. I wasn’t school so the next week they were really busy and they didn’t tell me




101) A: So everybody had heard except me and people kept asking me: “Did you hear? Did you 
hear?” and I was like: “ I didn’t hear anything. What does that mean?” and the team leader said 









105) A: They would’ve had this position for somebody but I just happened to fit that area,





108) J: That’s fantastic.

109) A: And I think that if it’s not for me, I’m sure that it wouldn’t be a big deal if I went “this is 




















114) J: There’s so much more than I expected. Like, so much more toso for next year they’ve 

























120) J: But they don’t give any training. They like, they just go out there, they wrestle with the 
little kids and it’s always a disaster so we want to do like some training programs for that and 
WKHQVKHZDQWVDFRXSOHVFKRROZLGHLQLWLDWLYHVOLNH(DUWK:HHNDQGOLNHDUHF\FOLQJFOXEDQGD
FRPSRVWLQJFOXEDQGOLNHVRPHWKLQJOLNH%UDLQ:HHNDQGOLNHDIHZGLIIHUHQWDFWLYLWLHVOLNHWKDW
So that’s going to be added to my workload. That is going to be huge. Like other schooOKDYHD
student life coordinator and that’s their whole job. So on top of teaching a brand new grade and 4 










22) J: I’m helping with the musical so there’s another teacher, me and another teacher taking 






125) J: I’m not in a fulltime position so I don’t feel like ,FDQVD\QR,GLGVD\QRWREDVNHWEDOO
because they asked me to do basketball and I said: “I don’t even play basketball”. I’ve never 
SOD\HGEDVNHWEDOOLQP\OLIH,FDQQRWFRDFKEDVNHWEDOO%XWVRDQG,VDLG\HVWR\HDUERRN
because when they said: “the MREWKDWVKHZKHQVKHDQQRXQFHGWKDWVKHZDVOHDYLQJDQGVKHGLG
\HDUERRNVKHGLGWKHPXVLFDOVKHGLGEDVNHWEDOOVKHGLGKRPHURRPVKHGLGGUDPDVKHGLGDOO
these extra things and they said, when they kind of jokingly said: “the position open”. They sDLG
“who can take on all those things?” and I was like “I want a job! I will”. So

126) I: It’s hard because you’re doing it and you have to be eager and you know, but that’s, that’s 
DORW

127) A: That’s exactly it. You have to be eager. You have to show you’re eager and that you’re 
willing to work hard. And I did that this year and now that I have this new class I feel like “ohD
lot again next year”. Two years if you work really hard, let stuff burn up but let’s try…

128) I: Yeah I mean it’s…























































































A: Because it’s the one 











that’s really changed? 


























beginning I didn’t really 
NQRZZKDW,ZDVGRLQJ
DQGUHDOO\DOO\HDULWVDV
if I’ve been learning all 
\HDUKRZWREHDWHDFKHU





going “Ah this is what 
teaching is.”
UHDOO\DOO\HDU













and going “Ah 










































year I’m like, “Oh My 
*RG,KDGQRLGHDZKDW
,ZDVJHWWLQJP\VHOI
into.” I had no idea how 
WRGRDQ\WKLQJ

























































       



































They’re like “You gotta 
slow down cause you’re 
OLNHDWRUQDGRURXQG
DQGDURXQG















































































    
3OLQH$







    














































































And I feel that “Hey, 
I’m good at this. I’m 
doing a good job”. I 
don’t always say that to 
P\VHOIEXWP\WHDP
OHDGHUDFWXDOO\






amazing job you’re 





































































“Yep, that me. I’m 
JRLQJWRSXVKLWGRZQD
little bit because I’m 
QHYHUSHUIHFWDQG,QHHG
to keep striving”. So I 
don’t know if that’s a 
EDGWKLQJ"

and I’m like 
“Yep, that me. 




















        1RIHHGEDFN 
3OLQH-
6RDOO\HDU,NLQGRIIHOW
like, I was like “I think 
I’m doing a good job?”. 
I wasn’t getting parents’ 
complaints, but I wasn’t 




teachers and they’d be 












“I think I’m 
GRLQJDJRRG








































































































































































now I’m like “Oh my 
God, I’m exhausted, 































“No, no, no!” and she 
PDGHPHFRUUHFW
myself, she’s like 
“You’re up here, you’re 
OLNHRQHDQGWZRDQGWKH

















































































































was like “Oh my God, 
yeah”. That was the first 
time that I felt “okay 
VKHPXVWIHHOKDSS\



















 She’s doing 
DJRRGMRE
    1RVXSSRUW
IHHGEDFN




























































and she’s like 





























Again, that’s the most 
feedback that I’ve 
JRWWHQ>ODXJKV@6RVKH
was like “I think he 
FRXOGEHZLWK\RXDJDLQ
QH[W\HDULI\RXZDQW
him.” And I’m like

$//   7UXVWKHU
DQGUHVSHFW
KHU




But you know, that’s 

























































A: It’s a class of six 
VWXGHQWV6R,XVXDOO\
KDYHWHQHYHU\ERG\KDV
ten, eleven or twelve… 
6R,KDYHVL[VWXGHQWV
WKDWDUHYHU\DXWLVWLF































I’m a little nervous 
because it’s a different 
way of teaching. It’s 







,’m a little 
QHUYRXV









      
3OLQH$
I’m excited that 
everybody said I’d be 
SHUIHFWIRUWKLVFODVV














































don’t know if I like 
WHDFKLQJWKLVZD\\HW


























parents are happy, it’s 












I feel like “Wow, I did 











are happy, it’s 
EHHQDPD]LQJ




























       






























I felt like “Okay, I can 









saying “Next year, next 
year”. All the other 
WHDFKHUVZRXOGWDONWR
me and mention “oh, 
ZHOOQH[W\HDUWKLVDQG
next year that” and I 
was like “Well, I don’t 









“Well, I don’t 










      
3OLQH-
And you feel like you’re 
FRQVWDQWO\EHLQJMXGJHG
EHFDXVHWKH\VWLOO
haven’t offered you 











-XGJHG    -XGJHG 
3OLQH$
And I think that if it’s 
not for me, I’m sure that 
it wouldn’t be a big deal 
if I went “this is not for 
PHWKLVLVQRWZKDW,
like”. I think I could 
VWLOOILQGDSODFHLQWKLV
VFKRROVRPHZKHUHEXW
I’m going to try to make 
LWZRUNEHFDXVHWKH\
QHHGPHLQWKDWSRVLWLRQ
if I went “this 
LVQRWIRUPH
WKLVLVQRW














       








































I’m needed so they 
can’t get rid of me now.










There’s so much more 
WKDQ,H[SHFWHG/LNHVR
PXFKPRUHWRVRIRU

























…Anyways, so next 
\HDUOLNH.DWKHULQHWKH
SULQFLSDOFDPHXSWR
me and said: “I don’t 









       




























I’d like you to createRU








like I’m investing in me 


























grade, I’m also doing 

























I’m not in a fulltime 
position so I don’t feel 
like I can say no…
They said: “who can 
WDNHRQDOOWKRVH














































“I want a job! I will”.
3OLQH$
That’s exactly it. You 
KDYHWREHHDJHU<RX
have to show you’re 






year”. Two years if you 
ZRUNUHDOO\KDUGOHW




















































































Other’s came, but my student was still out.  I was not sure if she was sleeping or unconscious.  I 
VWD\HGE\KHUDQGZDWFKHGKHUWRPDNHVXUHWKDWVKHZDVVWLOOEUHDWKLQJ:HJRWVRPHRQHELJDQG
strong to carry her to the nurse’s office and my team leader took over my class.  I coped very well 




















































































































































































emergency.  It didn’t 
KLWPHXQWLO,JRW
KRPHWKDW,KDG
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      
0\LQQHUGLDORJXH
FDQEHUHDOO\PHDQ $//
 'HVSDLU       
  
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